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Training & Certification Program

HR Certification: OCCN-0084A-59/001-000007 HR Professional
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Professional Coaching Certification Program, TCI

Situational Leadership Certification Program, Slingshot

Hi Impact Presentation Skills, Dale Carnegie

Communication Program, Omega

MBTI Certification Program, Potentials

Comprehensive QC Story 7 Steps, TMAP

Salary Structure, PMAT

Systematic Decision Making, Siam Motors

Human Resource Management VS AEC, PMAT

Human Resource Planning, HR Centre

Risk Management of Labour, HR Centre

Advance Microsoft Excel, BAL

ABP Abridged Business Program, TMA

KPI: Key Performance Indicator for Individual Position, PMAT
Judgement Program, Michigan University, USA

Core Project Management, NECTEC

Professional Web Design, ASP & ASP.Net,

Net Design Institute.

Educators Formation Program, St. John University
Introduction to E-Learning, DATAMAT
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Business Strategy through Implementation in HRD
Crafting Training Roadmap: How Impact to Business
Enhancement KM - Enhance New Business
HRD Marketing Based

Train the Trainer / Developing Facilitation Skills
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Effective Presentation Skills
Art of Constructive Feedback for High Performance

Coaching for High Performance



